
 
 
 
 
 

MID-HURON RECYCLING CENTRE  
Requires a Casual Operator/Attendant 

 
The Mid-Huron Recycling Centre is currently accepting applications for a Casual Operator/Attendant.  
This position will perform the day-to-day operations and maintenance duties at the transfer facility. 
 
The ideal candidate will possess the following qualifica�ons and skills: 

• Self-mo�vated individual 
• Experience using a variety of equipment, including but not limited to a tractor and excavator 
• Ability to handle and process hazardous waste and electronic waste 
• Ability to perform duties related to the scale house, including computer operations, cash 

handling, and telephone communications 
• High level of comfort in dealing with the public 
• Ability to function effectively and safely in a variety of environmental conditions 
• Ability to perform physical work (lifting (up to 50 lbs), sitting, walking, standing, bending, 

pushing, pulling, reaching, carrying, etc.) 
• Clean Criminal Record Check 
• Valid Ontario “G” Driver’s Licence 
• Clean Driver’s Abstract 

 
The hourly rate of pay is $27.50 per hour, and hours are based on the operational needs.  Work occurs 
in an outdoor environment in all weather conditions with regular public contact. This position requires 
long periods of standing, sitting and walking.  The Recycling Centre's core operating hours are 8 AM to 1 
PM, Tuesday through Saturday; however, work outside of regular hours may be required to meet 
operational needs. 
 
Qualified candidates are invited to email their letter of application and resume (one PDF document) to 
HR@goderich.ca, by 1 PM, Friday, June 20, 2025.  Interviews are scheduled for the week of June 23, 2025, 
with an expected start date of July 2, 2025. 
 
Town of Goderich – Human Resources 
57 West Street 
GODERICH, Ontario 
N7A 2K5 
 
Only those individuals selected for an interview will be contacted. Information is collected solely for the purpose of job 
selection under the provisions of the Municipal Freedom of Information and Protection of Privacy Act. The Town of 
Goderich is an equal opportunity employer.  
 

mailto:HR@goderich.ca


The Town of Goderich is committed to fostering a positive and progressive workforce that is representative of the 
citizens we serve.  We will provide equitable treatment and accommodation to ensure barrier-free employment. 
  
In accordance with the Ontario Human Rights Code, Accessibility for Ontarians with Disabilities Act and the Town 
of Goderich's Integrated Accessibility Standard, a request for accommodation will be accepted as part of the 
Town's hiring process. 
To avoid any delays in the recruitment process, if you require accommodation to apply or if selected to participate 
in an assessment process, we will work with you to meet your needs. 

 
 

 

 


